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Rayat Shikshan Sanstha’s

Dr. Patangrao Kadam Mahavidyalaya, Ramanandnagar (Burli)

Department of English

Placement of Outgoing Students

Year Sr. No. | Name of the Student who Programme Year of Name of the Employer with Pay Package at
has been Placed Graduated/Post- | Graduation/Post Contact Details Appointment (In
Graduated Graduation INR per annum)
From
2019-2020 1. Sandesh Babaso Khot M.A. 2018-2019 Customer Service Officer, 35,000/-
NABFINS LIMITED, Palus
(9422767925)
2 Sandip Harijhzare M.A. 2018-2019 News Editor, Palus News 32,400/-
Express, Palus (9766689433)
: o Nadaf Arman Alam M.A. 2018-2019 Super Mattress & Furnishing 40,000/-
Industries, Gavthan Bhag,
Nadaf Galli, Ward No.-3, Palus
(9545340082)
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Rayat Shikshan Sanstha’s
Dr. Patangrao Kadam Mahavidyalaya, Ramanandnagar (Burli)

Department of English

Placement of Outgoing Students

Name of the Student who
has been Placed

Programme
Graduated/Post-
Graduated
From

Year of
Graduation/Post
Graduation

Name of the Employer with
Contact Details

Pay Package at
Appointment (In
INR per annum)

2020-2021

Lokare Poja Narayan

M A.

2019-2020

Shantiniketan International
English Medium School, Burli,
Tehsil- Palus, District- Sangli
(99730395738)

10,000/-

Marale Vijay Ashokkumar

2019-2020

Dr. Patangrao Kadam
Mahavidyalaya,
Ramanandnagar (Burli)
(02346) 222035

Miss Chendage Nilam

2019-2020

Jr. Clerk, Judicial Department
of Maharashtra

41700/-

&
’?“‘_( Principal,
RFneipalar Mahavidhyalays,

Ramanandnagar (Burl!)
Tal. Palus, Dist. Sangli.

Dr. Pata
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“Education through salt help is our motto” - Karmaveer

" Rayat Shikshan Sanstha's \ |
FOR. PATANGRAO KADAM |
MARAVIDYALAYA ")

RAMANANDNAGAR {BURLI)

Tal- Palus, Dist- Sangh. Ph : - (02346) 222035
NAAC REACCREMYED “a” IS0 U 1:20145
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JUDICIAL DEPARTMENT

Name . Sawant Nilam Abhijeet

Designation : Jr Clerk

Pnncupa*
D!stnc* & Sessuons Judge




MFMS/APPOINT/PROB/385/2020-21 Date: 01/10/2021

To,

Mr. Sadashiv Santappa Balgali,
Karmveer Colony, Ramanandnagar (Burli),
Tal-Palus, Dist- Sangli, 416308

Sub: Order of Appointment

Dear Mr. Sadashiv,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our client M/s ADVANCE CASTING at Gokul

Shirgaon, Kolhapur, on the following terms and conditions.

had

10.
Elx

12.

You are appointed w. e. f. 01/10/2021. You will report to Manager (A&F) and or officer designated.

You remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

You will be on probation for the period of Six months from 1. e. 01/10/2021 to 31/03/2022.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

It 1s understood that all the rules or regulations of the company that are in force at present or may be introduced
from time to time shall be binding on you during the period of your employment in the company.




13. If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

14. Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

15. You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

16. According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

17. Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

18. During your employment you will be governed by the standing orders and/or service regulations applicable from
. time to time in establishment, where you are the required to work. Your other service conditions will be the same

as per the other employees in your category in the organization.

19. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

20. You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and Management Services

Kiran M?_

. Authorized Signatory

Mayuraj Facilities & Management Services

5‘-‘7/' Aok ok ok ACCEP‘I’ANCE e 2k o 3 2k o kR ok
Froprietor

I have carefully read the terms and conditions of my employment. I have understood the same and | accept
them fully.

Date:01/10/2021

Mr. Sadashiv Santappa Balgali

Place : Kolhapur




Rayat Shikshan Sanstha’s
Dr. Patangrao Kadam Mahavidyalaya, Ramanandnagar (Burli)
Department of English
Placement of Outgoing Students

2021-2022

2022-2023

Miss Khot Ketaki Sanjay

2021-2022

Shantiniketan International 10,000/~
English Medium School, Burli,
Tehsil- Palus, District- Sangli
(9975174900)

Wadda Bhagashri
Changed Name- Kadam
Bhagyashri Avinash

2021-2022

Associate Teacher, Kshitij
Project, Zilha Parishad School
No.-2, Palus
(7218123762)

Miss Magar Rahieeraje
Angad

2020-2021

Computer Data Operator & 15,000/-
Clerk, Viha Digital Services
Palus
(9850923590)

Mulani Mohammad Bal

2020-2021

Businessman of Transportation 50,000/-
and Travel Agency Tour
Operator
(7768944258)
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Jt. PatangPFCPAL - abavidhyals
Ramanandnagar (Burli)
Tal. Patus, Dist. Sangli.
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® TO WHOM IT MAY CONCERN

This letter intends to confirm that
Miss-Ketaki Sanjay Khot is regular employee of
Shantiniketan International School, Burli. She
have joined this schooi from the 7" july 2023 as

a Assistant Teacher

BAL —
Shantinikatan Interns
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WORK EXPERIENCE LETTER

THIS CERTIFICATE OF EMPLOYMENT CONFIRMS THAT MISS.
RAHEERAJE ANGAD MAGAR WAS A PART OF OUR ORGANIZATION
FORM 18/07/2021.

SHE HELD THE POSITION OF COMPUTER DATA OPRETAR AND CLERK
IN OUR OFFICE VIHA DIGITAL SERVICES BUT ALSO HANDLED SOME
OTHER DEPARTMENTS MANAGING ALL OFFICE WORK WHENEVER IT
WAS REQUIRED.

DURING THOS TENURE, MISS. RAHEERAJE ANGAD MAGAR HAS
SHOWN GREAT DEDICATION AND PUNCTUALITY AND WE ALSO
APPROVE OF HIS CHARACTER AS AN UNDERSTANDING AND HELPFUL
TEAM MEMBER.

SINCERELY,

Viha Digital Services

PALUS,416310



Print with Annexure

Government of india
Ministry of Micro, Small and Medium Enterprises

L

UDYAM REGISTRATION CERTIFICATE

UDYAM REGISTRATION NUMBER UDYAM-MH-29-0038386
NAME OF ENTERPRISE INFINITY ROADLINES
| SNo. Classification Year Enterprise Type Classification Date
s [ 1 2023-24 Micro 09/05/2023
TYPE OF ENTERPRISE [ 2 202223 Micro 26/06/2022
. [ a 2021-22 Micro 16/05/2022
MAJOR ACTIVITY . ‘SERVICES
SOCIAL CATEGORY OF OBC
ENTREPRENEUR
$.No. Name of Unit(s)
NAME OF UNIT(S) 1 INFINITY ROADLINES

2 INFINITY TRAVELS

Tlatv/Door/Block Name of Premises/ ;
No. GALANOA4 Building VIKRANT CHEMBER
Village/Town VITA Block OPP POLICE STATION
OFFICAL ADDRESS OF KHANAPUR
ENTERPRISE Road/Street/Lane ROAD City VITA
State MAHARASHTRA  District SANGLI, Pin 415311
Mobile 7768944258 Email: mulanimohammad20@gmail.com
A ———————————
DATE OF INCORPORATION /
REGISTRATION OF ENTERPRISE N
DATE OF COMMENCEMENT OF
PRODUCTION/BUSINESS
SNo. NICZ Digit NIC 4 Digit NIC § Digit Activity
., 1 49 - Land transport and 4923 - I'reight transport 49231 - Motorised road Services
NATIONAL INDUSTRY transport via pipelines by road freight transport
CLASSIFICATION CODE(S) 2 79 - Travel agency, tour 7990 - Other reservation 79900 - Other reservation Services
operator and other reservation service and related service and related
service activities activities activities
DATE OF UDYAM REGISTRATION 16/05/2022

* In case of graduation (upward/reverse) of status of an enterprise, the benefit of the Government Schemes will be availed as per the provisions of
Notification No. 5.0, 2119(E) dated 26.06.2020 issued by the M/o MSME.

Disclaimer: This is computer generated statement. no signature required. Printed from 1.2, ' 0 & Date of printing:- 16/12/2023

For any assistance, you may contact:

1. District Industries SANGALI ( MAHARASHTRA ) . R
Centre: ! ; 3 i
2. MSME-DFO: MUMBAI ( MAIIARASIITRA ) ]
with t
Ministr

Visit : sovvemame gevan java s e &

MSHM




MFMS/APPOINT/PROB/358/2021-22 Date: 01/10/2022

To,

Mr. Ketan Gavkar,
Near Bus Stand, Kundal,
Tal- Palus, Dist- Sangli, 416310.

Sub: Order of Appointment

Dear Mr. Ketan,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in Varsha Agro Industries, Gate No- 126,

Tasgaon, Tal-Tasgaon, Dist- Sangli, 416312 , on the following terms and conditions.

1. You are appointed w. e. f. 01/10/2022. You will report to Manager (A&F) and or officer designated.

2. You remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
3. Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

4. You will be on probation for the period of Six months from i.e. 01/10/2022 to 31/03/2023.

5. After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

6. During the Probation period you will not enjoy any leave as per Company’s Rules.

7. In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

8. Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting,

9. During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company:.

10. You will abide by staff rules regarding leave, office hours etc.

11. During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.




.

13.

14.

15.

16.

17

18.

19.

20.

If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

During your employment you will be governed by the standing orders and/or service regulations applicable from
time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and management Services

yuraj Facilities & Management Sérvives

zed Signatory

<]

\ PmpﬁetOf sxwsrrnk pCCEPTANCE **##*#*+ss

I have carefully read the terms and conditions of my employment. I have understood the same and I accept
them fully.

Date : 01/10/2022

Pl

gignature

ace : Kolhapur Mr. Ketan Gavkar




MFMS/APPOINT/PROB/009/2021-22 Date: 01/12/2021

To,

Miss. PRAJAKTA ANIL PATIL
At/P: Ghogaon
Tal- Palus, Dist- Sangli. 416309

Sub: Order of Appointment

Dear Miss. Prajakta,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as_“QA Assistant” in our Dyandeep Engineering Works, Palus Raod, Kirloskarwadi on

the following terms and conditions.

!\J

=W

10.
11.

. It is understood that all the rules or

You are appointed w. e. f. 01/12/2021. You will report to Manager (A&F) and or officer designated.

You remuneration shall be Rs.30. 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

You will be on probation for the period of Six months from i. e. 01/12/2021 to 31/05/2022.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period vour services may be terminated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management's. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you're next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works. plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities. if the
company suffers any financial or business loss or damage/loss of reputation/ property due o your negligence.
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

¢ company that are in force at present or may be introduced
from time to time shall be binding




13.

14.

16.

17.

18.

19.

20.

Mayuraj Facilities & tlanagement Serviges

If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline. absence
from duty without permission or any other misconduct considered by us as detrimental to our interest. your
service will be liable to be terminated without notice.

Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents. tools and any other articles belonging to the company which may at the time, be in your possession.

. You are required to communicate to the company your latest address from time to time. failing which the last

known address on the company’s records will be taken as the correct address for all communication to you.

According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties. which in the opinion of the management are within your capacity
and abilities.

During your employment you will be governed by the standing orders and/or service regulations applicable from
time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

/q‘ AR Rk R Kk ACCEPTANCE e e ofe o o e o
Froprietor

I have carefully read the terms and conditions of my employment. | have understood the same and 1 accept
them fully.

Date : 01/12/2021

= '/ -
Signature

Place : Kirloskarwadi Miss. PRAJAKTA ANIL PATIL




MFMS/APPOINT/PROB/341/2021-22 Date: 01/10/2022

To,

Miss. Bhagyashri Laxman Magdum,
Near Patil Tower, Palus,
Tal-Palus, Dist- Sangli, 416309

Sub: Order of Appointment

Dear Miss. Bhagyashri ,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our client M/s ADVANCE CASTING at Gokul

Shirgaon, Kolhapur, on the following terms and conditions.

1.

10.
I

12.

You are appointed w. e. f. 01/10/2022. You will report to Manager (A&F) and or officer designated.

Y ou remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

You will be on probation for the period of Six months from 1. e. 01/10/2022 to 31/03/2023.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

It is understood that all the rules or regulations of the company that are in force at present or may be introduced
from time to time shall be binding on you during the period of your employment in the company.




13.

15.

16.

17.

8.

19.

20.

If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

. Upon leaving the employment of the company, you will return to the company all properties, drawings,

documents, tools and any other articles belonging to the company which may at the time, be in your possession.

You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

During your employment you will be governed by the standing orders and/or service regulations applicable from
time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and Management Services

Authoriized Signatory
Mayuraj Facilities & Management Services

a2

Ki ne

oy

EERREERE ACCEP’I‘ANCE e o e e ol ol e ke ok
Froprietor

I have carefully read the terms and conditions of my employment. | have understood the same and I accept
them fully.

Date : 01/10/2022

Place : Kolhapur Signature

Miss. Bhagyvashri Laxman Magdum




MFMS/APPOINT/PROB/345/2021-22 Date: 01/10/2022

Sub: Order of Appointment

Dear !

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our Dyandeep Engineering Works, Palus

.Raod, Kirloskarwadi on the following terms and conditions.

-

10.
| 8

12.

You are appointed w. e. f. 01/10/2022. You will report to Manager (A&F) and or officer designated.

You remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

You will be on probation for the period of Six months from 1. e. 01/10/2022 to 31/03/2023.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting,

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divuige them to any person, firm or company.

You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

company that are in force at present or may be introduced
iod of your employment in the company.




13. If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

14. Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

15. You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

16. According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

17. Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

18. During your employment you will be governed by the standing orders and/or service regulations applicable from
time to time in establishment, where you are the required to work. Your other service conditions will be the same
. as per the other employees in your category in the organization.

19. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

20. You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and management Services

Mayuraj Facilities & Management Serviees

g{4 ek R ko ok ACCEPTANCE LR RS £ 3
Froprietor
| have carefully read the terms and conditions of my employment. | have understood the same and I accept

them fully.

Date : 01/10/2022

Signature
Place : Kolhapur ithhal Shell




Rayat Shikshan Sanstha’s
Dr. Patangrao Kadam Mahavidyalaya, Ramanandnagar (Burli)
Department of English
Placement of Outgoing Students

Name of the Student who
has been Placed

Programme
Graduated/Post-
Graduated
From

Year of
Graduation/Post
Graduation

Name of the Employer with
Contact Details

Pay Package at
Appointment (In
INR per annum)

2023-2024

Rade Dipali Vishnu

B.A.

2022-2023

Assistant Teacher, Sudha

Athale Shishuvihar, Islampur
(9307254590)

9,000/-

Nalawade Snehal Sunil

2022-2023

Police, Maharashtra Police
Department
(9168119730)

25,000/-

0

Jr. Patangrag RggépnﬂMahaviqhyaa-.
Ramanangnagar (Burli)
Tal. Palus, Dist. Sangli.
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MFMS/APPOINT/PROB/480/2022-23 Date: 01/10/2023
To,

Mr. Abdulmunaf Amirsohel Mujawar,
Near Railway Station, Kirloskarwadi,
Tal- Palus, Dist- Sangli, 416308.

Sub: Order of Appointment

Dear Mr. Abdulmunaf,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our Dyandeep Engineering Works, Palus

. Road, Kirloskarwadi on the following terms and conditions.

1. Youare appointed w. e. f. 01/10/2023. You will report to Manager (A&F) and or officer designated.
2. Youremuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.

3. Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.
4. You will be on probation for the period of Six months from i. e. 01/10/2023 to 31/03/2024.
5. After compilation of the probationary period the management may but is not bound to confirm your services.

Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

6. During the Probation period you will not enjoy any leave as per Company’s Rules.

7. In case of resignation or termination of employment, notice period shall be one months on either side. In case of

resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s It is

. necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head

of the department or you're next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

8 Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

9. During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

10. You will abide by staff rules regarding leave, office hours etc.

11. During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

12. It is understood that all the rules or regulations of the company that are in force at present or may be introduced
from time to time shall be binding on you duri i0d of your employment in the company.




I3

14.

15.

16.

k7.

20.

If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

Upon leaving the employment of the company, you will retumn to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

. During your employment you will be governed by the standing orders and/or service regulations applicable from

time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services

or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and management Services

. Authorized Signatory

Mayuraj Facilities & fanagement Sarvices

ran Mmane

Sef

EEEEERRE ACCEPTANCE P22 2228
Froprietor

I have carefully read the terms and conditions of my employment. | have understood the same and | accept
them fully.

Date : 01/10/2023

. anl

Signature

Place : Kolhapur Mr. Abdulmunaf Amirsohel Mujawar




MFMS/APPOINT/PROB/487 /2022-23 Date: 01/10/2023
To,

Mr. Saurabh Sanjay Ranmale,
Near Grampanchayat, Dudhondi,
Tal- Palus, Dist- Sangli, 416308.

Sub: Order of Appointment
Dear Mr. Saurabh,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our Dyandeep Engineering Works, Palus

Road, Kirloskarwadi on the following terms and conditions.

1. You are appointed w. e. f. 01/10/2023. You will report to Manager (A&F) and or officer designated.
2. Youremuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.

3. Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963,
4. You will be on probation for the period of Six months fromi. e. 01/10/2023 to 31/03/2024.
5. After compilation of the probationary period the management may but is not bound to confirm your services.

Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

6. During the Probation period you will not enjoy any leave as per Company’s Rules.

7. In case of resignation or termination of employment, notice period shall be one months on either side. In case of

resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It 1s
. necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

8 Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

9. During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

10. You will abide by staff rules regarding leave, office hours etc.

11. During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

12. It 1s understood that all the rules or regulati ompany that are in force at present or may be introduced




13. If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

14. Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

15. You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

16. According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

17. Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

18. During your employment you will be governed by the standing orders and/or service regulations applicable from

. time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

19. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

20. You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

gran Mane

Authorized Signatory
yuraj Facilities & Management Services

<4

Froprietor srxeusin ACCEPTANCE **#++*+++

I have carefully read the terms and conditions of my employment. | have understood the same and I accept
them fully.

Date : 01/10/2023

S

Signature
Place : Kolhapur Mr. Saurabh Sanjay Ranmale
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MFMS/APPOINT/PROB/486/2022-23 Date: 01/11/2023

To,

Miss. Rohini Ramesh Solwande,
Near Bus Stand, Kundal,
Tal- Palus, Dist- Sangli, 416310.

Sub: Order of Appointment

Dear Miss. Rohini,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our Dyandeep Engineering Works, Palus

1.
2

10.
1%,

12.

Road, Kirloskarwadi on the following terms and conditions.

You are appointed w. e. f. 01/11/2023. You will report to Manager (A&F) and or officer designated.

Y ou remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963,

You will be on probation for the period of Six months fromi.e. 01/11/2023 to 30/04/2024.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be termmated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management’s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you’re next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.

ompany that are in force at present or may be introduced
f your employment in the company.

It 1s understood that all the rules or regulation
from time to time shall be binding on you




. Authorized Signatory

13. If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

14. Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

15. You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

16. According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

17. Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

18. During your employment you will be governed by the standing orders and/or service regulations applicable from
time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

19. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

20. You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

ran Mane
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ssssssss ACCEPTANCE *+++++ess

I have carefully read the terms and conditions of my employment. | have understood the same and | accept
them fully.

Date : 01/11/2023

Place : Kolhapur Miss. Rohini Ramesh Solwande




MFMS/APPOINT/PROB/485/2022-23 Date: 01/11/2023

To,

Mr. Suraj Shrihari Kumbhar,
Near Ganesh Talkies, Ramanandnagar (Burli),
Tal- Palus, Dist- Sangli, 416308.

Sub: Order of Appointment

Dear Mr. Suraj,

This has reference to your application and subsequent interview you had with us. We are pleased to inform

that you are appointed as “Assistant Supervisor Production” in our Dyandeep Engineering Works, Palus

Road, Kirloskarwadi on the following terms and conditions.
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You are appointed w. e. f. 01/11/2023. You will report to Manager (A&F) and or officer designated.

You remuneration shall be Rs.30, 000/- per month and it shall be a part and parcel of the appointment order.
Gratuity will be applicable after completion of 5 years of service as per Payment of Gratuity Act 1963.

You will be on probation for the period of Six months from 1. e. 01/11/2023 to 30/04/2024.

After compilation of the probationary period the management may but is not bound to confirm your services.
Until you are informed in writing that you are confirmed, you shall continue to remain on probation. During the
probationary period your services may be terminated or extended without any notice.

During the Probation period you will not enjoy any leave as per Company’s Rules.

In case of resignation or termination of employment, notice period shall be one months on either side. In case of
resignation, waiving/reducing of notice period shall be entirely at the discretion of the management‘s. It is
necessary for you to handover the charge of your entire responsibilities to the complete satisfaction of your head
of the department or you're next Superior. If you have not completed your notice period, than the company shall
recover the notice period amount from your salary and your dues.

Your services are transferable at short notice to any branch, office works, plant etc. belonging to the company or
any company / establishment in which any of the Director have interests in India. In the event of your transfer,
the terms and conditions of the employment outlined herein shall apply. However, you shall be required to adhere
to the Rules and Regulations as prevalent at the new place of the posting.

During the continuance of your employment and thereafter you shall guard all secrets and documents of the
company and will not divulge them to any person, firm or company.

. You will abide by staff rules regarding leave, office hours etc.

During the course of employment with the company and while performing your role and responsibilities, if the
company suffers any financial or business loss or damage/loss of reputation/ property due to your negligence,
carelessness or otherwise. it will be recovered from your salary and other dues payable to you.
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13. If any time, in our opinion you are found guilty of dishonesty, disobedience, negligence, in-discipline, absence
from duty without permission or any other misconduct considered by us as detrimental to our interest, your
service will be liable to be terminated without notice.

14. Upon leaving the employment of the company, you will return to the company all properties, drawings,
documents, tools and any other articles belonging to the company which may at the time, be in your possession.

15. You are required to communicate to the company your latest address from time to time, failing which the last
known address on the company’s records will be taken as the correct address for all communication to you.

16. According to the present rules of the company, with regard to superannuation, you will compulsorily retire from
service, on your attaining the age of 58. The company, however, reserves the right to relax or revise this rule from
time to time, in the manner it may think fit.

17. Although your normal work will consist of the duties assigned to you in the above capacity, you may at any time
be called upon to discharge any other duties, which in the opinion of the management are within your capacity
and abilities.

18. During your employment you will be governed by the standing orders and/or service regulations applicable from
. time to time in establishment, where you are the required to work. Your other service conditions will be the same
as per the other employees in your category in the organization.

19. In case for what-so-ever reasons, you relinquish from the services of the company, you will not join any services
or not work in any capacity with any practitioner, for period of next three years from the date of separation from
the rolls of Mayuraj Facilities and Management Services. In case of contravention of this clause, the management
shall reserve the right to proceed with legal action deemed appropriate against you.

20. You are required to sign the copy of this letter in confirmation of your agreement to the above terms and
conditions.

For Mayuraj Facilities and management Services

-,

iran Mane
. Authorized Signatory

Mayuraj Facilities & Man gement Serviges
o

Fropristor sesssent ACCEPTANCE **tssss

[ have carefully read the terms and conditions of my employment. | have understood the same and [ accept

them fully.

Place : Kolhapur Mr. Suraj Shrihari Kumbhar

Date : 01/11/2023




